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Introduction

What is the Forest Service?
The U.S. Department of Agriculture Forest Service is a federal agency that manages public lands in national forests
and grasslands. The Forest Service is also the largest forestry research organization in the world, and provides
technical and financial assistance to state and private forestry agencies. Gifford Pinchot, the first Chief of the
Forest Service, summed up the purpose of the Forest Service—"to provide the greatest amount of good for the
greatest amount of people in the long run."
When and why was the Forest Service established?
Congress established the Forest Service in 1905 to provide quality water and timber for the nation's benefit. Over
the years, the public has expanded the list of what they want from national forests and grasslands. Congress
responded by directing the Forest Service to manage national forests for additional multiple uses and benefits and
for the sustained yield of renewable resources such as water, forage, wildlife, wood, and recreation. Multiple use
means managing resources under the best combination of uses to benefit the American people while ensuring
the productivity of the land and protecting the quality of the environment.
National forests are America's great outdoors. They encompass 193 million acres (approx. 78 million hectares) of
land, which is an area equivalent to the size of Texas. National forests provide opportunities for recreation in
open spaces and natural environments. With more and more people living in urban areas, national forests are
becoming more important and valuable to Americans. People enjoy a wide variety of activities on national
forests, such as; backpacking in remote, unroaded wilderness areas, mastering an all-terrain vehicle over a
challenging trail, enjoying the views along a scenic byway,
or fishing in a great trout stream.
What does the Forest Service do?
The job of Forest Service managers is to help people share and enjoy the forest, while conserving the
environment for generations yet to come. Some activities are compatible. Some are not. You, as a concerned
citizen, play a key role. By expressing your views to Forest Service managers, you will help them balance all of
these uses and make decisions in the best interest of the forest and the public.
The Forest Service motto, "Caring for the Land and Serving People," captures the spirit of
our mission, which we accomplish through five main activities:
•

Protection and management of natural resources on National Forest System lands.

•

Research on all aspects of forestry, rangeland management, and forest resource
utilization.

•

Community assistance and cooperation with State and local governments, forest industries, and private
landowners to help protect and manage non-Federal forest and associated range and watershed lands to
improve conditions in rural areas.

•

Achieving and supporting an effective workforce that reflects the full range of diversity of the
American people.

•

International assistance in formulating policy and coordinating U.S. support for the protection and sound
management of the world's forest resources.

Jobs Outside for Every Skill Set
The Forest Service employs more than 30,000 permanent employees in hundreds of locations across the country.
Forest Service employees focus their skills to manage and improve our nation's forest lands in many ways. Many
work in forest and range research, some develop the skills of others at our Job Corps Centers and others provide
expertise in State and private forestry partnerships across the country. That means that if you're as dedicated to
advancing our mission as we are, you should seek job combinations where your skills mix and background would
be most competitive, and that drive your personal need for career challenges and enrichment.
A career with the Forest Service will challenge you to manage and care for more than 193 million acres of our
nation's most magnificent lands, conduct research through a network of forest and range experiment stations
and the Forest Products Laboratory, and provide assistance to State and private forestry agencies. It's an
awesome responsibility — but the rewards are as limitless as the views.
Careers with the Forest Service are in three categories: Professional, Administrative, and Technical.
Professional
Forest Service careers in professional scientific and engineering fields require college degrees, except in research
where advanced degrees are needed. Forest Service professionals work in physical, biological and engineering
disciplines applying their expertise to meet the challenges of our mission. The variety in Forest Service jobs and
career paths and natural resource specialties may range from developing and evaluating forest and fire
management plans, providing technical advice, to designing plans with interdisciplinary teams of employees to
keep forests and grassland environments healthy. We need recreation specialists, professionals with expertise in
fire and fuels management, environmental/land use planners, and conservation, watershed and wildlife
management professionals. Most professionals use GIS (Geographic Information System)/ GPS (Global
Positioning System) and remote sensing skills, and many apply skills in contract administration and monitoring.
Administrative
Administrative occupations support a wide range of Forest Service business operations.
Technical
The technical workforce is the backbone of the Forest Service. Many technical positions do not require
a college degree and they present wide-ranging combinations of challenging and interesting w

Professional Careers
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Forester
Are you interested in challenging work that supports managing this country’s
precious public lands and natural resources? Would you find satisfaction in caring for
the land and working with people from many different backgrounds and
perspectives? If so, a career as a forester with the USDA Forest Service may be of
interest to you!
The Work Environment
The power and excitement of history lies in its diversity. As a forester, you may work
at sites that vary from glaciers to laboratories, tropical rain forests to grasslands, from
offices to mountainsides. Your responsibilities may span the full spectrum of natural
resources – waters, soil, air range, fish, wildlife, wood, minerals, recreation, and
wilderness.
With nearly 200 million acres of National Forest System lands to manage, Forest Service
foresters directly affect the environment through a multitude of activities that range
from work on forest lands, to partnerships with owners of private forest lands and State
foresters. Still others are engaged in researching various aspects of forestry and in
providing assistance to foreign countries. All are men and women who care for the
land and serve the people, and want to – and do – make a difference.

Operating on the Job
Foresters are called upon to manage a multitude of resources for the benefit of many
different segments of the public. You may work closely with specialists in various fields
– archeology, botany, chemistry, computer science, electronics, engineering,
entomology, geology, hydrology, soil science, wildlife and fisheries biology, and many
others. Foresters share ideas and develop plans with other agencies, as well as with
citizens’ action groups.

As a forester, the scope of your work might span a variety of duties or be more
specialized. You could be involved in planning for, maintaining, using, or
st

preserving the forest and its resources to meet the needs of the 21 century. You
could develop, implement, or administer plans that span a wide range of mission
responsibilities that include:


Wilderness protection



Timberland improvement



Forest habitat analyses and enhancement



Timber sales



Tree nursery operations



Recreation



Prescribed fire management and wildfire suppression

Career Paths and
Requirements
Foresters are hired at many different grade levels. College graduates may be hired at
the GS-5 or GS-7 grade level. They spend their first year or two in training and
developmental positions, and then may be promoted to the GS-9 grade level. Others
with advanced degrees and experience may be hired at higher grade levels. Most
research forester positions require advanced degrees. A substantial number of forester
positions in the Forest Service go to the GS-11 grade level, with opportunities for
higher grade levels, particularly for those who are willing to relocate to different Forest
Service duty stations across the country. To meet entry level requirements as a
forester in the Forest Service, the f o l l o w i n g is required:
A 4-year degree in forestry, or in a related field that includes a total of at least 24
semester-hours in forestry coursework, and at least 6 semester hours in any
combination of biological, physical, mathematical sciences or engineering. Your
curriculum must be sufficiently diversified to include courses in each of the following
areas:
•

Management of Renewable Resources: Creditable courses include silviculture,
forest management operations, timber management, wildland fire science or
management, utilization of forest resources, forest regulation, recreational land
management, watershed management, and wildlife or

range habitat management.
•

Forest Biology: Creditable courses include dendrology, forest ecology, silvics,
forest genetics, wood structure and properties, forest soils, forest entomology,
and forest pathology.

•

Forest Resource Measurements and Inventory: Creditable courses include
forest biometrics, forest mensuration, forest valuation, statistical analysis of
resources data, renewable natural resources inventories and analysis, and
photogrammetry or remote sensing.
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Soil Scientist
If you’re interested in soil and plant relationships, environmental issues, site
productivity, soil classification and mapping, water quality, reclamation, land resource
allocation and management activities, a career as a soil scientist with the Forest Service
may be of interest to you. From the applied science of National Forest System
Management of Research, soil scientists play an important role in the management of
your national forests.
The Work Environment
Soil scientists in the Forest Service work in all types of environments – from offices to
mountains, grassland to forests: Forest Service Soil Scientists work in a full range of
geographical locations spanning the United States.
Today’s Forest Service soil scientists are involved in complex and interrelated natural
resource issues involving ecosystem management, biological diversity and other
important land management issues. Soil scientists with the Forest Service work in
concert with rangeland management specialists, foresters, botanists, engineers,
hydrologists, and numerous other individuals to seek and understand the relationships
between soils, plant communities, habitat types, ecosystems and land management
activities.
As a soil scientist with the Forest Service, you may be involved in a wide variety of
natural resource projects and activities. These may include such things as:
•

Conducting soil and plant surveys

•

Working on various reclamation projects

•

Measuring human impacts in wilderness areas

•

Evaluating the impacts of timber harvesting, livestock grazing, mining, oil & gas
exploration or other land use activities.

•

Conducting soil investigations

•

Determining soil stabilization measures

•

Analyzing the impacts of wildlife and prescribed fire

•

Identifying soil protection and restoration measures

•

Developing land management plans

Career Path and
Requirements
Soil scientists are hired at many different grade levels. College graduates may be hired
at the GS-5 or GS-7 grade level. They spend their first year or two in training and
developmental positions, and then may be promoted to the GS-9 grade level. Others
with advanced degrees and experience may be hired at higher grade levels, and there is
substantial opportunity for advancement! To begin a career as a soil scientist with the
Forest Service, you must meet one of the following requirements:
Degree: soil science or a closely related discipline that included 30 semester hours or
equivalent in biological, physical, or earth science, with a minimum of 15 semester
hours in such subjects as soil genesis, pedology, soil chemistry, soil physics, and soil
fertility.
A combination of education and experience with courses equivalent to a major in soil
science or a related discipline that included at least 30 semester hours in the biological,
physical, or earth sciences. At least 15 of these semester hours must have been in the
areas specified in one of the above, plus appropriate experience or additional
education.
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Rangeland Management Specialist
If you have an interest in the ecology and management of grassland, shrub lands
and arid land watersheds, and how grazing animals (both wildlife and domestic
livestock) affect natural ecosystems, read on! If you would like to provide scientific,
technical leadership to multiple use management of public resources; if you like to
work with people and have a love of the outdoors and grand vistas, a career as a
rangeland management specialist in the Forest Service may be for you.
The Work Environment
From grasslands to prairies, scrublands, forests, savannas, wetlands, steppe, desert, semi –
desert, tundra and alpine ecologic communities and biomes, rangelands constitute about
47 percent of the world’s land area and almost
two-thirds of the lands administered by the Forest Service. Rangelands serve a great
variety of uses necessary to maintain and enhance the nation’s quality of life. Among
them are habitat for many species of plants and animals, forage for wildlife species
and permitted livestock, water for wildlife, agricultural, human and other uses, a
broad spectrum of outdoor recreational activities, open space, and natural beauty.
Sound management of the nation’s rangelands, based on ecological principles, is
required to gain the full measure of benefits and values that these resources offer.
Rangeland ecology and conservation management requires a sound knowledge of
botanical, animal, soil and ecological sciences as well as knowledge of the people who
use them.
Operating on the Job
Managing millions of acres of forests and rangelands, Forest Service rangeland
management specialists are called upon to assist in the management of important
habitat resources. These activities include:

•

Conducting vegetation, soil, hydrologic condition and trend surveys and
analysis

•

Development of coordinated resource management plans, including grazing
management

•

Administration of grazing permits

•

Identification and development of rangeland improvement projects

•

Development and implementation of rangeland soil and vegetation
restoration

•

Conducting a successful invasive and noxious weed abatement and
eradication program

•

Planning and implementing sensitive riparian and wetland habitat
management.

•

Conducting botanical surveys for sensitive plant species

•

Assisting other specialists in the development and evaluation of other
multiple public land management activities

Forest Service rangeland management specialists typically work with a variety of
natural resource management personnel including: ecologists, botanists, soil scientists,
foresters, hydrologists, wildlife biologists and others. In addition, they work in
partnership with ranchers, grazing associations, and conservation groups, other
agencies, and members of the community on rangeland management and
conservation issues.

Career Paths and
Requirements
Rangeland management specialists are hired at many different grade levels. Recent
college graduates with a bachelor’s degree may be hired at the GS-5 or GS-7 grade
level. They spend their first year or two in training and developmental positions, and
then may be promoted to the GS-9 grade level. Others with advanced degrees and
experience may be hired at higher grade levels, and there is substantial opportunity for
advancement!
To begin a career as a rangeland management specialist in the Forest Service, you must
meet the following requirements:

Have a 4-year degree in Rangeland Management/Ecology, or in a related field that
includes a total of at least 42 semester hours in a combination of the plant, animal
and soil sciences and natural resources management as follows:
•

At least 18 semester hours of course work in rangeland management, including
courses in such areas as basic principles of rangeland management; wildland
hydrology, botany; arid land ecology; synecology, vegetation inventories and
studies; and rangeland planning.

•

Directly related plant, animal, wildlife and soil sciences. At least 15 semester hours
of directly related courses in each of three scientific areas: botanical, animal and
soil sciences. Courses in such areas as herbivory; and soil morphology or soil
classification are acceptable.

•

Related resource management studies. At least 9 semester hours of coursework in
related resource management subjects, including courses in such areas as wildlife
management; watershed management; natural resource or forestry; agronomy;
forages; agricultural economics; and outdoor recreation management.

Have a combination of education and experience with at least 42 semester hours of
course work in a combination of the plant, animal and soil sciences and natural
resources management, as shown above, plus appropriate experience or additional
education.
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Hydrologist
The Work Environment
Water, is the essential element of life. Do you have an interest in water quality, stream
flows, sensitive stream channels, aquatic ecosystem restoration, municipal watershed
protection, water rights and water resource management? Would you enjoy working
outdoors? Would you like to be involved in a natural resource career? If so, a career as
a hydrologist in the Forest Service may be of interest to you.
Whether it’s in a cold, rushing mountain stream, alpine snowfield, laboratory, marsh,
lake, or office, Forest Service hydrologists perform important work essential to the
stewardship of water resources. From mountain peak to estuary, you will work in
some of the most scenic places in the nation, places set aside and protected.
Operating on the Job
Hydrologist, working alongside foresters, biologists, engineers and other resource
specialists play an important part in evaluating proposed forest management activities.
Careful administration and application of conservation practices ensure the high quality
of surface and ground water. Over 70 percent of the surface water supply in the
western United States originates in the National Forests. With over 300,000 miles of
perennial streams, 2.2 million acres of municipal watersheds –, and supplying 173
trillion gallons of water annually – and a variety of other land management activities
requiring hydrologic analyses, hydrologists play an important part in the management
of our National Forests and woodlands.

Career Paths and
Requirements
Hydrologists are hired at many different grade levels. Recent college graduates may be
hired at the GS-5 or GS-7 grade level. They spend their first year or two in training and
developmental positions, and then may be promoted to the GS-9 grade level. Most
research positions require advanced degrees. Others with advanced degrees and
experience may be hired at higher grade levels, and there is substantial opportunity for
advancement! To begin a career as a hydrologist in the Forest Service, you must meet
the following requirements:
Have a degree in physical or natural science, or engineering, which includes at least 30
semester hours in a combination of courses in hydrology, the physical sciences,
geophysics, chemistry, engineering science, soils, mathematics, aquatic biology,
atmospheric science, meteorology, geology, geomorphology, oceanography, or the
management of conservation of water resources. The course work must include at
least 6 semester hours in calculus (including both differential and integral calculus),
and at least 6 semester hours in physics.
Calculus and physics, as described above, are required for all grades.
OR

A combination of education and experience-course work as shown above, plus
appropriate experience, or additional education.
Acceptable experience must include performance of scientific functions related to the
study of water resources, based on and requiring a professional knowledge o f related
sciences and the consistent application of basic scientific principles to the solution of
theoretical and practical hydrologic problems. Acceptable experience includes: field or
laboratory work that would require application of hydrologic theory and related sciences
such as geology, geochemistry, geophysics, geomorphology, physical geography, or civil
engineering to making observations, performing stream surveys, taking samples,
operating instruments, assembling data from source materials, analyzing and
interpreting data, and reporting findings orally and in writing. In some cases,
professional scientific experience was preceded by appropriate education in hydrology
or by professional hydrology experience.
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Geologist
Do you have an interest in earth science, geology, minerals, natural resource
management? Would you like to be involved in the management of public lands? If
so, a career as a geologist with the Forest Service may be of interest to you.
The Work Environment
Making up almost two-thirds of the nation’s federally owned land; the Forest Service is
responsible for the management, protection, and use of 193 million acres of forests and
wood lands. Spanning 44 States, the Virgin Islands, and Puerto Rico; Forest Service
geologists work alongside hydrologists, engineers, foresters, biologists and other
resource specialists in the conservation and development of our nation’s resources.

Operating on the Job
Geologists in the Forest Service provide vital technical expertise and skills needed to
manage our natural resources. In many diverse ways, geologists actively contribute to
the conservation and wise use of national Forest lands and resources. Geologists are
called upon to perform many tasks. Examples include:
•

Overseeing mined land reclamation including management of aesthetic values,
wildlife, ground water and stream flow, vegetation, and other natural resources

•

Evaluating and administrating lease applications and mining proposals

•

Assisting in the development of land resource allocations and management plans

•

Investigating mining claims and conducting minerals examination

•

Appraising mineral claims

•

Applying GIS and related skills and technology to geologic and mineral data

•

Reviewing mining operations for regulatory compliance

•

Inventorying and investigating abandoned mines

•

Conducting reviews of oil-gas exploration and field development activities

•

Assessing and interpreting geologic conditions that affect projects such as
bridges, roads, dams, and buildings

To perform these important and complex jobs, Forest Service geologists work in
partnership with local communities, environmental groups, city, county & state
government officials, industry representatives, and other Federal agency personnel.

Career Paths and
Requirements
Geologists are hired at many different grade levels. Recent college graduates may be
hired at the GS-5 OR GS-7 grade level. Others with advanced degrees and experience
may be hired at higher grade levels, and there is substantial opportunity for
advancement! To begin a career as a geologist in the Forest Service, you must meet
the following requirements:
Have a degree in geology which includes at least 20 semester hours in any combination
of mathematics, physics, chemistry, biological science, structural, chemical, civil,
mining or petroleum engineering, computer science, planetary geology, comparative
paleontology, geophysics, meteorology, hydrology, oceanography, physical geography,
marine geology, and cartography
OR
A combination of education and experience as shown above, plus appropriate
experience or additional education.
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Entomologist
Do you have an interest in ecology? Are you intrigued by the effects of insects in
forest or rangeland environments? Does working for a public land management
agency with other professionals who share your interest motivate you? If so, a career
as an entomologist with the Forest Service may interest you.
The Work Environment
From coastal, high plateau and arctic forest to grasslands, prairies and deserts, Forest
Service entomologists are involved in land management activities spanning 50 states,
the Virgin Islands, and Puerto Rico. From basic research to applied science, Forest
Service entomologists play an important role in the management of Federal, State,
and even private forest lands in the United States.
Operating on the Job
Forest health and the maintenance of ecosystems are important issues facing
public land managers. Insects play a significant role on ecosystem
functions and habitat succession, both of which influence our land management
activities. Forest Service entomologists work with foresters, botanists,

ecologists, plant

pathologists, silviculturists, other forest management and natural resource specialists to
provide for healthy forests and rangelands. In addition, they work in partnership with
state officials, pest and weed control boards, and numerous other groups and individuals
on critical entomological issues.
Entomologists with the Forest Service are often involved in:
 Using insects and other naturally occurring biological agents to combat other

insects, noxious weeds and forest diseases

 Monitoring the extent of defoliation and mortality caused by insects
 Participating in periodic reviews and revisions of forest plans, providing
qualitative and quantitative estimates of insect impacts and prognosis
modeling

 Providing recommendations and training on timber harvesting and other land
management activities

 Developing forest and rangeland management prescriptions that employ a
variety of techniques to contend with harmful insects

 Providing technical assistance in all aspects of pest management to State and
private groups and to individuals who manage the non-federal forested land
throughout the country

Career Paths and
Requirements
Entomologists are hired at many different grade levels. College graduates may be
hired at the GS-5 or GS-7 grade level. They spend their first year or two in training and
development, and then may be promoted to the GS-9 grade level. Entomologists with
advanced degrees and experience may be hired at higher grade levels, especially to
meet research program needs. To start a career as an entomologist in the Forest
Service, you must meet one of the following requirements:
•

Have a degree in entomology or a related discipline of the biological or physical
sciences that includes at least 16 semester hours in entomology
OR

•

A combination of education and experience equivalent to a major that
includes course work as shown above, plus appropriate experience or
additional education

Applicants with major fields of study in biology, zoology, or invertebrate zoology may
fully meet the basic education requirements if their academic preparation included
substantive instruction (including appropriate laboratory and field work) in basic
general entomology, taxonomy, physiology, ecology, general and organic chemistry,
general physics, and mathematics or statistics that provided some training in the
analysis of variables.
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Botanist
Do you enjoy working outdoors? Are you drawn to the study of plants and plant
diversity? If so, a job as a botanist with the Forest Service may be of interest to you!

The Work Environment
As a Forest Service botanist, you will have the important responsibility of caring for
plants and plant communities on portions of the 193 million acres of national forests
and grasslands. Other resource specialists will depend on you to advise them about
plants and their habitats. You may be assigned to some of the most scenic places in
the nation–places managed not only for their natural resources, but for their natural
beauty as well. Botanists work in a variety of conditions, climates, and terrain.

Operating on the Job
Your duties as a Forest Service botanist will include working on teams with other
resource specialists to conserve and manage plant resources on national forests and
grasslands. You will evaluate the biological implications of various constructions,
logging, or other projects and develop conservation strategies to maintain threatened,
endangered, and sensitive plants. You will manage and conserve plant biodiversity
through a variety of programs such as air quality, f u e l s management, lands, mineral,
range, recreation, timber, and watershed.
Forest Service botanists work closely with other agencies, public interest groups, and
members of the community to conserve plant resources. Plant conservation ranges from
controlling non-native species and noxious weeds to protecting threatened and
endangered species. Forest Service botanists also contribute

their skills to a variety of activities including lichen monitoring for air quality, identifying
native plant species for watershed restoration projects, and

developing nature trails.

As a Forest Service botanist, you will continually learn about plants and plant
communities found on National Forest System lands. This knowledge is vital to
managing plants for the overall health of forest and grassland ecosystems. At times you
will work alone outdoors. At other times, you will be teaching others about plants. But,
at all times, you will be a part of a team–an interdisciplinary approach to managing
national forest and grasslands.

Career Paths and
Requirements
Being a botanist in the Forest Service is challenging, varied, and satisfying. The Forest
Service works hard to provide botanists with the up-to-date training and experience
they need to give the support that is vital to our operation.
Botanists are hired at many different grade levels. Recent college graduates m a y be
hired at the GS-5 or GS-7 grade level. They spend up to 2 years in training and
developmental positions, and then may be noncompetitive promoted to the GS-9 grade
level. You may also be hired initially for grade level positions if you meet higher
education and/or experience requirements. Promotion opportunities at GS-11 and
above are competitive, but opportunities are good.
To be a botanist with the Forest Service, you must have a bachelor’s degree with a
major in biological science and complete the following course work:
•

At least 24 semester-hours in botany. Courses can include, but are not limited to,
plant anatomy or morphology, genetics, taxonomy or systematic botany, plant
ecology, and mycology.

In addition to meeting the minimum bachelor’s degree requirements described above,
you need the following kinds of education and/or experience for appointment above
GS-5:
The GS-7 level requires a full year of graduate-level education or superior academic
achievement or 1 year of experience equivalent to the GS-5 level.

The GS-9 level requires 2 full years of progressively higher level education or a master’s
or equivalent degree or 1 year of experience equivalent to the GS-7 level.
The GS-11 level requires 3 full years of progressively higher level graduate
education or a Ph.D. or equivalent graduate degree or 1 year of experience
equivalent to the GS-9 level.
In lieu of the above requirements, a combination of education and experience may
qualify you for the position.
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Archeologist
History casts shadows far and wide across the landscape. Like a great history book,
the National Forests hold the record of more than 10,000 years of human history.
Early explorers, fur traders, miners and settlers often wrote their story. But most of
the record of human life in North America was made by countless people who did not
leave a written record–the earliest Americans. Without written records, we must look
for other signs of the way people lived long ago: evidence often hidden or buried in
the ground. Archeologists carefully examine undisturbed remains to learn more
about prehistoric events. Would you enjoy working as an Archeologist with a natural
resource agency? If so, a career as an Archeologist in the Forest Service may be of
interest to you.
The Work Environment
From the beaches of the Pacific to the Atlantic Ocean, the Northern Plains to the Gulf
of Mexico, historic and prehistoric sites include Civil War battlefields, abandoned
homesteads, ghost towns, pictographs and tepee rings of prehistoric American
Indian travelers. Forest Service archeologists work to learn about, interpret and
protect the historical and cultural treasures of our country.
Operating on the Job
Forest Service Archeologists routinely apply the skills and techniques of
anthropology, archeology, and history to the preservation and protection of
some of America’s most exciting cultural resources. In cooperation with
coworkers from the fields of forestry, range management, soil sciences, geology,
and many other specialists, archeologists are often involved in:
•

Field investigations of remote areas to locate and record previously
unknown archeological and historical sites

•

Specialized evaluation of discovered sites to determine their significance and
to develop long term management recommendations

•

Formal consultation and coordination with American Indian tribal
government officers and professional staffs

•

Cooperative studies with other specialists in support of various land
management activities and projects

•

Library and laboratory analysis and preparation of scientific reports and
compliance documents

Career Paths and
Requirements
Archeologists are hired at many different grade levels. Recent college graduates may
be hired at the GS-5 or GS-7 grade level. They spend their first year or two in training
and developmental positions, and then may be promoted to the GS-9 grade level.
Others with advanced degrees and experience may be hired at higher grade levels, and
there is substantial opportunity for advancement! To begin a career as an Archeologist
in the Forest Service, you must meet one of the following requirements:
Have a degree that included 3 semester hours each in the following course areas:
History of archeology;
Archeology of a major geographical area such as North America or Africa.
Regional archeology, archeological cultures, or sites in a specific part or portion of a
major geographical area to acquire or develop a foundation for regional specialization
for professional development.
Theory and methods of archeology–methods include but are not limited to
classification, sampling cultural evolution, diffusion, dating, and analytical techniques
Archeological field school, to provide a basic understanding of theoretical and practical
approaches to research design implementation, field preservation techniques, and
report preparation by participating in actual field work

AND
Six semester hours of related course work in: geography, geology, or cultural
geography; history, historiography, or historical archeology; environmental
studies; scientific writing (nonfiction English composition); and/or surveying
AND
Archeological field school.
OR
Related Curriculum Degree in anthropology (with emphasis on ethnology, physical
anthropology, or scientific linguistics), history, American studies, or a related discipline
may be accepted as satisfying in full the education requirements, provided the
curriculum supplied academic course work sufficiently similar to the requirements
above (including archeological field schools).
OR
Combination of education and experience College level education or training that
provided knowledge equivalent to that described, plus appropriate technical
experience or additional education.
Experience–four years of archeological work experience that demonstrated a thorough
knowledge of the fundamental principles and theories of professional archeology. The
work experience must have included archeology field experience, which may include
that gained in an archeological field school. Field experience should have included a
combination of professional experience in archeological survey, excavation, laboratory
analysis, and preparation of written materials. Applicants with such field experience
should, after additional experience under the direction of a higher grade archeologist,
be able to demonstrate the ability to be a crew chief, directing the work of others at a
single location as a part of a larger archeological project.
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Fish Biologist
Do you enjoy working outdoors? Do you have good communication skills?
Would you like being part of a team that makes a difference? If so, you may be
interested in a job as a fish biologist in the Forest Service. The Forest Service employs
hundreds of fisheries professionals.
The Work Environment
Forest Service fish biologists work in all types of environment -- offices and
mountains, lakes and laboratories, forests and seashores --we have it all. As a fish
biologist, you will work alongside other resource professionals protecting and
improving conditions on 128,000 miles of streams and rivers: more than
2.2 million acres of fishable lakes, ponds, and reservoirs, and 16,500 miles of coast
and shoreline that support diverse aquatic resources. All of these are found on the
193 million acres of National Forest System land. You will work in some of the most
scenic places in the nation, places set aside and protected not just for their natural
resources, but for their natural beauty as well.
Operating on the Job
A principal responsibility of a fish biologist is to support the wise use of natural
resources. You will advise resource specialists in the agency about necessary
protection and restoration of aquatic resources. Forest Service fish biologists work on
teams with recreation, range, minerals, wildlife, and watershed, engineering, and
timber management professionals. You will develop and implement fish habitat
management programs on national forests, helping to meet the growing demand for
fishing and aquatic education on public land.
Forest Service fish biologists often work as partners with conservation organizations:
State, federal, and tribal fish management agencies; and special interest groups to
evaluate, improve, and monitor aquatic habitat and fish populations. You will be a
professional working with other professionals in an interdisciplinary team effort for all
projects.

Being a fish biologist in the Forest Service is challenging, varied, stimulating, important,
and satisfying. The Forest Service works hard to provide fish biologists with the up-todate training and experience they need to be successful in their jobs.

Career Paths and
Requirements
Fish biologists are hired at many different grade levels. College graduates may be
hired at the GS-5 or GS-7 grade level. They spend up to 2 years in training and
developmental positions, and then may be noncompetitive, promoted to the GS-9
grade level. You may also be hired initially for higher grade level positions if you meet
higher education and/or experience requirements. Promotion opportunities at GS-11
and above are competitive, and are opportunities are good at grades above that level.
A master’s degree will increase your marketability and competitiveness for some
positions. A Ph.D. is not a prerequisite for a Forest Service job, but is considered
necessary for a long-term career as a researcher with Forest Service.
The basic minimum qualification for a fish biologist in the Forest Service is a bachelor’s
degree with a major in biological science. The following course work also must have
been completed:
•

At least 6 semester hours in aquatic subjects such as limnology, ichthyology,
fisheries biology, aquatic botany, aquatic fauna, oceanography, fish culture, or
similar courses of equivalent basic value in the field of fisheries biology.

•

At least 12 semester hours in zoology in subjects such as general zoology,
vertebrate zoology, comparative anatomy, physiology, entomology, parasitology,
ecology, cellular biology, genetics, or research in these fields (extra or additional
course work in aquatic subjects may be used to meet this requirement when
appropriate).

•

A combination of education and experience. Courses equivalent to a major in
biological science (that is, at least 30 semester hours), with a minimum of 6
semester hours in aquatic subjects and 12 semester hours in zoology, as shown
above, plus related experience or additional related education.
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Wildlife Biologist
Do you enjoy working outdoors in remote areas? Do you want to be part of a
professional team that makes a difference? Do you have a desire to care for and
manage our Nation’s precious wildlife resources and their habitats? If so, a career as
a wildlife biologist in the Forest Service may be of interest to you.
The Work Environment
Forest Service biologists work in all types of environments – office and
mountains, deserts and wetlands, forests and prairies – we have it all. As a wildlife
biologist, you will work alongside other resource professionals m a n a g i n g over
193 million acres of national forests and grasslands. These lands provide important
habitat to more than 3,000 species of wildlife, including deer, songbirds, wolves, and
salamanders. More than 80 percent of all elk, bighorn sheep, and mountain goats
habitat in the Nation are found on national forests and grasslands, as well as nearly
12 million acres of wetlands and waterfowl habitat and homes for more than 200
threatened and endangered species. You will also work in the most scenic places in
the Nation – places set aside and managed not just for their natural resources, but
also for their natural splendor.

Operating on the Job
Your main responsibility as a Forest Service wildlife biologist will be wildlife habitat –
managing, protecting, rehabilitation, and enhancing it. Working on a team with
recreation, range, minerals, rare plants, engineering, and timber management
specialists to plan national forest management is an exciting and important part of the
position. The duties of individual wildlife biologists are varied and can include such
projects as building waterfowl nesting islands, cutting willow for moose browse,
prescribed burning for deer and turkey, and

more! You will work with sophisticated equipment and technologies. As a wildlife
biologist, you will provide the technical expertise to conserve the biological diversity of
national forest and grasslands and work to protect and recover endangered species.
You will also work with the public and forest users who hunt, fish, bird watch, and
vacation on national forests and grasslands.
Forest Service wildlife biologists often work as partners with state wildlife agencies,
conservation organizations, and special interest groups to manage wildlife habitat and
populations. Good interpersonal skills and a working knowledge of economics and
social and political trends are desirable. Good technical, biological, quantitative, and
communications skills are a must.
Being a wildlife biologist is challenging and the job is not only varied but also
stimulating, important, and satisfying. The Forest Service provides its employees with
the training and wide variety of job experience they need to do their jobs well.
Career Paths and
Requirements
Wildlife biologists are hired at many different grade levels. Recent college graduates
may be hired at the GS-5 or GS-7 grade level. They spend up to 2 years in training and
development positions, and then may be noncompetitively promoted to the GS-9
grade level. You may also be hired initially for a higher grade level position if you meet
higher education and/or experience requirements. Promotion opportunities at GS-11
and above are competitive, and opportunities for advancement to higher grade levels
are excellent.
All Forest Service wildlife biologists must have a bachelor’s degree with a major i n
biological science or natural resource management, with an emphasis in biology or
ecology. A master’s degree will help you be more competitive for some positions. The
following minimum course work must also be completed for all positions:
•

At least 9 semester hours in wildlife subjects such as mammalogy, omithology,
animal ecology, wildlife management, or research courses in the field of
wildlife biology.

•

At least 12 semester hours in zoology subjects such as general zoology,
invertebrate zoology, vertebrate zoology, comparative anatomy, physiology,
parasitology, ecology, cellular biology, entomology, genetics, or research in

these fields (extra or additional course work in aquatic subjects may be used
to meet the zoology requirements where appropriate).
•

At least 8 semester hours in botany or related plant sciences. OR

•

A combination of education and experience. Courses equivalent to a major in
biological science (i.e., at least 30 semester hours), with a minimum of 9 semester
hours in wildlife subjects and 12 semester hours in zoology, and 9 semester hours
in botany

Working for the Great Outdoors

Engineer
There are engineers in the Forest Service? You bet! We have hundreds. Most are
civil engineers, but there are also general, materials, sanitary, structural,
environmental, mechanical, and mining engineers. If you are interested in working
in the great outdoors, read on.

The Work Environment
Engineers in the Forest Service work in all types of environments–from offices
to mountains, from lakes to laboratories, from forests to grasslands–we have it all
and the adventure is yours for the taking. Forest Service engineers answer the
challenges posed by a huge variety of conditions, climates, and terrain. As an
engineer with the Forest Service, you will work with the most modern equipment and
techniques: satellite geodetic control systems, integrated computer systems with
automated design analysis programs, and precision scientific equipment for research.
You will also work in the most scenic places in the nation, places set aside and
protected not just for their natural resources, but for their natural beauty as well.
Operating on the Job
Our main engineering job is supporting the management of our natural resources. As
an engineer you provide expertise for the construction and maintenance of facilities
such as: campgrounds, picnic areas, trails, trailheads, and historic sites. You will
provide resource managers with solutions to fish and wildlife challenges such as
aquatic organism passage, habitat protection, and connectivity. Solutions to range,
minerals, and timber management challenges also require the input of professional
engineers.
Engineers plan, design, and maintain many diverse facilities: examples range from small
structures made of local materials to major modern offices or

laboratories; water systems and waste-water facilities for developed sites within the
Forest Service; water impoundments; cable systems for ski lifts and logging; boat docks
and launching ramps; camping and picnicking areas; heliports and landing strips; footbridges on hiking trails, and bridges on low-volume roads.
Engineers design, construct, and maintain thousands of miles of roads and trails, and
encounter nearly every type of geographical, geological, and environmental engineering
challenge.
In addition to the 155 Forest Service field offices across the United States, the Forest
Service manages four national service centers. Two are technology and development
centers located in San Dimas, California and Missoula, Montana. The Geospatial Service
and Technology Center and the Remote Sensing Applications Center are both located in
Salt Lake City, Utah. Here new and innovative technologies are developed, upgraded,
and tested prior to introduction to field users. These national service centers provide
solutions to field– generated problems using state-of-the-art technology. The national
service centers provide an outstanding opportunity for engineers to stretch their
abilities and creativity to the maximum in a dynamic intellectual atmosphere of hightech and results–driven project development. Examples of National Service Center
developments include: the F-14 parachute used by USFS Smoke Jumpers and the U.S.
military, the New Generation Fire Shelter for wildland firefighters, new wildland fire
engine design, road management technology to enhance riparian areas, wilderness
monitoring through remote sensing applications, GIS (Geographic Information System)
data integration, cartographic publishing, web- enabled applications, and many others.
This is engineering in a forest environment–challenging, varied, stimulating, important,
and satisfying. This is engineering in its fullest sense, significantly different from any
other kind of engineering, because nothing we do is engineering alone. Your job is to
support the management of almost 200 million acres of public land. This means
retaining the natural beauty of that land; serving the recreational needs of our people;
preserving the wildlife; and protecting the watersheds, soil, and streams as part of
each project. It means working in concert with others in everything we do–with
resource managers, geologists, soil scientists, foresters, wildlife and recreation
specialists, landscape architects, and others. We are professionals working with other
professionals in an interdisciplinary team effort on each project.

Career Paths
Forest Service salaries for engineers are competitive and are adjusted for locality.
Where applicable, special salary rates are on the opm.gov website (select “Subject
Index” tab near the top, “Pay Tables”, then view “Special Rate and General/Locality”).
College graduates are brought in as trainees at the GS-5 or GS-7 grade levels, with the
first 2 years devoted to the training and development of the engineer for future
journeyman-level positions. Promotions to the GS-9 level generally occur within the first
2 years of employment. After GS-9 is reached, competition is required for higher
grades. The most common grade for engineers in the field in Forest Service is GS-11,
and there are ample opportunities for further advancement. Those most competitive for
higher paying jobs (GS-12 through GS-15) in the Forest Service are individuals willing to
move to other duty stations around the country, including headquarters in Washington,
D.C., for the quality and variety of experience. As a permanent employee, the generous
moving support provided by Forest Service substantially eases the task of transferring
between FS duty stations.
Your individual career path is up to you. Some individuals may choose to remain in one
location for an entire career, while others choose to experience the many opportunities
available. Where will your path lead you?
Entry Level
Requirements
Qualification requirements for entry level positions require completion of a 4-year
engineering degree. To be acceptable, the curriculum must:
Be in a school of engineering with at least one curriculum accredited by the
Accreditation Board for Engineering and Technology (ABET) as a professional
engineering curriculum. Or the experience must include differential and integral
calculus and courses (more advanced than first-year physics and chemistry) in five of
the following seven areas of engineering science or physics:
•

Static, dynamics

•

Strength of materials (stress-strain relationships)

•

Fluid mechanics, hydraulics

•

Thermodynamics

•

Electrical fields and circuits

•

Nature and properties of materials (relating particle and aggregate structure to
properties)

•

Any other comparable area of fundamental engineering science or physics, such
as optics, heat transfer, soil mechanics, or electronics

In lieu of the above requirements, a combination of education and experience may
be qualifying.
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Landscape Architect
Do you have an interest in landscape architecture? Does your concept of
landscape architecture include more than residential or commercial
developments in urban environments? Would you like to be involved in
public land management? If so, a career as a “nature based” landscape
architect with the Forest Service may be of interest to you.

The Work Environment
From the seashores of the Pacific to the Atlantic coast, the Forest Service is
responsible for some of the most scenic and picturesque places in the nation. With
responsibility for nearly 192 million acres of public land, Forest Service landscape
architects play an important part in the management of National Forest lands.
Operating on the Job
Forest Service landscape architects work with foresters, engineers, outdoor recreation
planners and other specialists on a wide variety of natural resource projects. For
example, because scenery is one of our most cherished natural resources, landscape
architects are heavily involved in managing scenic values, using state of the art
processes like the agency’s scenery management system. Other examples of work
performed by landscape architects include:
•

Planning and designing recreation areas such as campgrounds, picnic areas,
trailheads and trail systems

•

Preparing environmentally sensitive site plans for visitor centers, office
buildings, government dwellings, warehouses or other facilities

•

Making recommendations on the appropriate design of structures and other
facilities to insure that they complement the forest’s natural settings and
landscape character

•

Providing advice in the formulation and implementation of various land

management projects such as: road construction, timber harvesting, recreation
area development, and other projects
•

Assisting in the development and review of land and resource management plans

•

Insuring public accessibility and safety features are incorporated into site plans
and development projects

•

Reviewing applications for ski areas, power lines, communication sites, etc., on
National Forest lands, to insure that scenic and other natural resource values are
considered and protected

•

Scenic Byway and Wild & Scenic River planning

•

Interpretive master planning and design

•

Involvement in landscape-scale healthy forest project efforts that may include fire
and fuel reduction planning

•

Developing visual simulations to demonstrate the potential effects of
management activities on forest lands

Career Paths and
Requirements
Forest Service landscape architects and other agency personnel work in partnership
with civic, advocacy and conservation groups; city, county, state and federal officials;
planning boards/commissions; industry representatives; and members of the
community in developing land use plans, resource allocations, establishing partnerships,
and collaborating on projects with multiple party interests and objectives.
Landscape architects are hired at many different grade levels. Recent college
graduates may be hired at the GS-5 or GS-7 grade level. Others with advanced degrees
and experience may be hired at higher grade levels, and there is substantial
opportunity for advancement! To begin a career as a landscape architect in the Forest
Service, you must meet the following requirements:
Have a degree in landscape architecture or landscape design from an accredited
college or university
OR
A combination of education and experience – for each year short of graduation, the
applicant must have had 1 year of experience under professional leadership

and guidance of such character and diversity as to be a satisfactory substitute for the
required education. This experience must have included original landscape design.

Administrative

Careers
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Criminal Investigator
If you are looking for a challenging career in natural resource law enforcement, the
Forest Service may be of interest to you. Our Law Enforcement and Investigations (LEI)
staff is charged with protecting the public, employees, and natural resources across
193 million acres of National Forest System lands – from Alaska to Puerto Rico and
throughout the continental United States.
The Work Environment
Criminal investigators plan and conduct examinations and analyses of possible criminal,
civil, and administrative law violations as they relate to the National Forest System.
Operating on the Job
As a criminal investigator, you perform a variety of exciting duties, such as:
•

Working cooperatively with Federal, State, and local law enforcement
agencies

•

Conducting complex criminal investigations involving white-collar crime,
money laundering, etc.

•

Conducting undercover operations and surveillances

•

Presenting cases to U.S. Attorneys

Types of investigations conducted primarily include archeological, timber, drug and
Career Paths and

fire.

Requirements
Successful completion of a full 4-year course of study in any field leading to a bachelor’s
degree from an accredited college or university meets the GS-5 level requirements for
most positions. One year of full-time undergraduate study is defined as 30 semester
hours or 45 quarter hours.

Graduate Education: A full year of education at the graduate level at an accredited
college or university should qualify a candidate for the requirements of a position at the
GS-7 through GS-11 level if the education demonstrates the knowledge, skills, and
abilities necessary for the work. One year of full-time graduate education is considered
to be the number of credit hours defined by the school as equivalent to a year of fulltime study.

Working for the Great Outdoors

Teachers
Do you have an interest in teaching? Does your concept of education include more
than teaching young people from traditional urban environments? Would you like to
be challenged by teaching young people from disadvantaged families with special
needs in a residential setting? If so, a career as a teacher with the Forest Service Job
Corps Civilian Conservation Center Program may be of interest to you.
The Work Environment
Our nineteen Forest Service Job Corps Centers are scattered from the Pacific coast to
the Appalachian Mountains, in some of the most scenic and picturesque places in
the nation. All of our centers are located in our spectacular National Forests.
Operating on the Job
•

You will be responsible for developing, organizing, and instructing formal
education courses at the elementary and secondary level in accordance with
standards of the US Department of Labor.

•

Subjects you will be teaching include reading, mathematics, general
educational development (GED), language skills, and health education,
among others.

•

You will be responsible for adapting and developing teaching techniques and
materials to stimulate students to achieve their highest attainable potential.

•

You will devise supplemental individualized learning programs for students who
have special learning difficulties.

Career Paths and
Requirements
Job Corps teachers may be hired at several different grade levels. Recent college
graduates may be hired at the GS-5 or GS-7 federal grade level. Others with advanced
degrees and experience may be hired at higher grade levels, and there is substantial
opportunity for advancement! To begin a career as a Teacher in the Forest Service Job
Corps Program, you must meet the following requirements:
Have a degree in elementary or secondary education from an accredited university,
supplemented by supervised student teaching,
OR
A combination of education and experience – for each year short of graduation, the
applicant must have had 1 year of teaching experience at the elementary or secondary
level as appropriate to the position to be filled.

Working for the Great Outdoors

Guidance Counselor
Do you have an interest in helping young people achieve their full potential? Do you
think you could make a difference in the lives of young people if you only had more
time to work with them outside the normal work schedule associated with traditional
urban environments? Would you like to be challenged by counseling young people
from disadvantaged backgrounds with special needs in a residential setting? If so, a
career as a guidance counselor with the Forest Service Job Corps Civilian Conservation
Center Program may be of interest to you.

The Work Environment
Our nineteen Forest Service Job Corps Centers are scattered from the Pacific coast to
the Appalachian Mountains, in some of the most scenic and picturesque places in the
Nation. All our Centers are located on our spectacular National Forests.
Operating on the Job
•

You will serve as professional guidance counselor, providing a full range of general
educational and career development counseling to Job Corps students. You will
adapt standard techniques, methods, and approaches to fit the individual
vocational and educational need.

•

You will provide individualized interviews and counseling to aid students in
making career decisions, to help them acquire a high school diploma or
equivalent, and to ensure they develop realistic career goals.

•

You will monitor progress of students to ensure they are progressing in their
individualized academic and vocational programs consistent with their career goals.

•

You will engage in outreach efforts to reach those not motivated to seek
voluntary counseling.

Career Paths and Requirements
Job Corps counselors may be hired at several different grade levels. Recent college
graduates may be hired at the GS-5 or GS-7 grade level. Others with advanced degrees
and experience may be hired at higher-grade levels, and there is substantial opportunity
for advancement! To begin a career as a guidance counselor in the Forest Service Job
Corps Program, you must meet the following requirements:
Have a degree in guidance counseling from an accredited university, supplemented by
a college or university-sponsored practicum in counseling. At least 24-semester hours
must be in the areas of testing and measurement, adult education, educational
program administration, curriculum development or design, teaching methods,
guidance counseling, career planning, and/or occupational information.
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Social Services Assistant
Do you have an interest in helping young people achieve their full potential? Do you
think you could make a difference in the lives of young people if you only had more
time to work with them outside the traditional work schedule? Would you like to be
challenged by aiding young people from disadvantaged backgrounds with special needs
in a residential setting? If so, a career as a social services assistant with the Forest
Service Job Corps Civilian Conservation Center Program may be of interest to you.
The Work Environment
Our nineteen Forest Service Job Corps Centers are scattered from the Pacific coast to the
Appalachian Mountains, in some of the most scenic and picturesque places in the Nation.
All our Centers are located on our spectacular National Forests.
Operating on the Job
•

You will provide a full range of advice and counsel on positive social skills or
educational and career development goals to Job Corps students. You will assist
individual students in developing a personal career development plan and help to
use it in developing a career. You will work with staff members to provide
personalized learning opportunities that emphasize employability skills.

•

You will work with students and staff to ensure a safe and secure living
environment. You will strive to create a residential environment where
student input and feedback is encouraged and valued.

•

You will maintain an individual record for each student that contains basic
identifying information, emergency contacts and other required information. You
will follow up on the progress and performance of students in their assigned
dormitory.

•

You will engage in outreach efforts to reach those not motivated to seek
voluntary counseling.

Career Paths and
Requirements
Social service assistants may be hired at several different grade levels. Recent college
graduates may be hired at the GS-5 or GS-6 grade level. Others with advanced degrees
and experience may be hired at higher-grade levels, and there is substantial
opportunity for advancement! To begin a career as a social service assistant in the
Forest Service Job Corps Program, you must meet the following requirements:
At the GS-5 level, the candidate must have completed a full 4 year course of study
leading to a bachelor’s degree that (a) included at least 24 semester hours in any
combination of subjects directly related to the work of the position; (b) included a
major in social behavior, human behavior, or health care or; (c) was supplemented by
specialized experience. Supplementary experience may be gained, for example, in parttime or summer employment, in volunteer social welfare or recreation programs, or in
community organizations.

$$$$$$$
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Accountant
Do you have a keen interest in the field of accounting or financial management? Do you
also have an appreciation for natural resources? Would the idea of working in
accounting and financial management for a public land management agency combine
your professional and personal passions? If so, a career as an accountant with the
Forest Service may be of interest to you.
The Work Environment
With an operating budget totaling nearly $4 billion annually, accounting and financial
management in the Forest Service is a large and complex workload. Enhanced
technologies, systems and changing developments add opportunities to the challenge.
The majority of the Forest Service accounting staff works from the Albuquerque
Service Center (ASC) in Albuquerque, New Mexico. This central work environment
strengthens our ability to meet the mission needs, yet adds the potential opportunity
for travel to other Forest Service work locations to work on diverse projects.
Operating on the Job
Fiscal integrity is an important component of the Forest Service mission, “Caring for the
Land and Serving People.” As an accountant, you’ll work with foresters, engineers,
biologists, recreation specialists, archeologists and other professionals to ensure
appropriate financial management objectives are met.
Accountants may be involved in many aspects of the Forest Service mission:
•

Providing financial advice that will help the Forest Service make natural
resource management decisions

•

Executing budgets based on Congressional appropriations

•

Providing advice and counsel on Federal Appropriations Law

•

Advising program managers on the implementation and administration of

Federal Accounting Standards
•

Preparation, interpretation and analysis of financial statements and other
reports

•

Cost analysis of financial aspects of wildland fire management

•

Conducting financial management reviews

•

Accounting for Timber sales

•

Field audits of ski areas, resorts, outfitters and guides, and other commercial users
of National Forest Lands

•

Electronic accounting systems support, maintenance and training

Career Paths and
Requirements
Accountants are hired at many different grade levels. Recent college graduates may
be hired at the GS-5 or GS-7 grade level. They spend their first year or two in training
and developmental positions, and then may be promoted to the GS-9 grade level.
Others with advanced degrees and experience may be hired at higher grade levels, and
there is substantial opportunity for further development and advancement!
To begin a career as an accountant, you must have a degree in accounting or a degree
in a related field such as business administration, finance, or public administration that
included or was supplemented by 24 semester hours in accounting. The 24 hours may
include up to 6 hours of credit in business law. (The term “accounting” means
accounting and/or auditing in this standard.
Similarly, “accountant” should be interpreted, generally, as “accountant and/or
auditor.”)
Combination of education and experience – at least 4 years of experience in accounting,
or an equivalent combination of accounting experience, college-level education, and
training that provided professional accounting knowledge. The applicant’s background
must also include one of the following: (1) 24 semester hours in accounting or auditing
courses of appropriate type and quality. This can include up to 6 hours of business law;
(2) A certificate as Certified Public Accountant or a Certified Internal Auditor, obtained
through written examination; or (3) Completion of the requirements for a degree that
included substantial course work in accounting or auditing, e.g., 15 semester hours, but
that does not fully satisfy the 24 semester-hour requirements in the paragraph above,
provided

that (a) the applicant has successfully worked at the full performance level in
accounting, auditing, or a related field, e.g., valuation engineering or financial
institution examining; (b) a panel of at least two higher level professional accountants
or auditors has determined that the applicant has demonstrated a good knowledge of
accounting and of related and underlying fields that equal in breadth, depth, currency,
and level of advancement that which is normally associated with successful completion
of the 4-year course of study described in the paragraph above; and (c) except for
literal nonconformance to the requirement of 24 hours in accounting, the applicant’s
education, training, and experience fully meet the specified requirements.
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Public Affairs Specialist
Do you have an interest in corporate communications? Do you have what it takes to
develop communication strategies that reach diverse audiences dealing with complex
natural resource issues? Does the thought of standing in front of television cameras,
answering tough questions from reporters, motivate you?
Would you like to be involved in public land management? If so, a career as a public
affairs specialist with the Forest Service may be of interest to you.
The Work Environment
From the seashores of the Pacific to the Atlantic coast, the Forest Service is responsible
for some of the most scenic and picturesque places in the Nation. With responsibility
for nearly 193 million acres of public land, Forest Service public affairs specialists play a
critically important role in the management of National Forest lands.

Operating on the Job
Keeping the many people who are interested in natural resource management
informed and involved is a daunting task. Our audiences range from United States
senators to county supervisors to members of local service clubs. We tailor our
communication efforts to reach different audiences depending upon the issue. And
the work is seldom the same from day to day. The work of communication is
challenging, demanding and fast-paced. You won’t have a chance to get bored in this
job! As a public affairs specialist with the Forest Service, you will be involved in a wide
variety of natural resources projects and activities. Examples include:
•

Briefing members of Congress or their staff on Forest Service issues.

•

Planning and implementing field briefings for a wide variety of people and

groups.
•

Developing communication plans and strategies to inform both internal and
external audiences.

•

Working on a day-to-day basis with both local and national media on
sometimes highly controversial and complex resource issues.

•

Advising agency leadership on communication strategies and techniques.

•

Writing articles for newspapers, writing (and delivering) speeches and
representing the agency at public events.

•

Facilitating and sometimes leading public meetings.

•

Writing briefing papers and developing communications plans on complex issues
for a wide variety of audiences.

Career Paths and
Requirements
Forest Service public affairs specialists and other agency personnel work in partnership
with civic, advocacy and conservation groups; City, County, State and Federal officials;
print and electronic media; industry representatives; and members of the community in
developing land use plans, on-the-ground projects, and long-term resource solutions.
Public affairs specialists are hired at many different grade levels. Recent college
graduates may be hired at the GS-5 or GS-7 grade level. Others with advanced degrees
and experience may be hired at higher grade levels, and there is substantial
opportunity for advancement! To begin a career as a public affairs specialist in the
Forest Service, you must meet the following requirements:
For the GS-5 level, completion of a 4 year course of study leading to a bachelor’s degree,
preferably in the communications field,
OR
Three years general experience, 1 year of which is equivalent to at least a GS-4.
For the GS-7 level, completion of 1 full year of graduate level education or superior
academic achievement
OR
1 year of specialized experience equivalent to at least GS-5.
At either grade level, combination of successfully completed post-high school
education and experience may be used to meet total qualification requirements.
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Lands-Realty Specialist
Do your interests include real estate law, property rights, land ownership adjustment
and land management planning? Do you like working on an
interdisciplinary team using a collaborative team approach? Does the thought of
working for a public land management agency in work locations with nearly unlimited
recreation opportunities and some of the most scenic places in the Nation appeal to
you? If so, a career as a Lands realty specialist with the Forest Service may be of
interest to you.

The Work Environment
Managing nearly 193 million acres of public land spanning 44 States, the Virgin Islands
and Puerto Rico, Forest Service Realty Specialists play an important role in the
acquiring, managing and/or conveying property for use in achieving their Agency
mission. You may be assigned to some of the most scenic places in the Nation.
Operating on the Job
Realty specialists acquire and/or convey property or interest in property in conjunction
with the management of our federal National Forests and grasslands. Realty specialists
provide advice on realty work to include, but not limited to, land statute/rights, land
ownership adjustment, land use authorization, and land management planning to Forest
Service resource staffs and decision-makers.
They coordinate and collaborate with other federal agencies, state and local
governments, congressional delegations, individuals, conservation groups, businesses,
and other entities on various aspects of lands and realty programs in the promotion and
accomplishment of the Forest Service’s mission, goals and objectives.
Realty specialists perform work related to resource and land management

planning. This includes:
•

Identifying long range property needs

•

Analyzing alternative strategies for meeting those needs

•

Recommending appropriate methods of land ownership adjustment which may
include the development of comprehensive plans for land and right-of- way
acquisitions

•

Implementing approved plans, which may include the acquisition and/or
conveyance of land and rights-of-way

•

Performing work related to issuing permits, leases, and easements to private
individuals, corporations and other government agencies that may include
coordinating the preparation of technical documents and reports, real estate maps,
and legal descriptions of land. This may include working with national, regional, and
local communication and utility companies, along with oil & gas exploration and gas
pipeline construction.
Realty work involves residential, commercial, industrial, rural, and undeveloped
forest properties, the land may have mineral, timber, grazing, air, or water rights
associated with it.

Career Paths and
Requirements
Being a realty specialist in the Forest Service is challenging, varied and satisfying. You
will become knowledgeable of land appraisal principles and may have an opportunity
to become a state certified appraiser. The Forest Service works hard to provide realty
specialists with the up to date training and experiences they need to give the support
that is vital to our operations.
Realty specialists are hired at many different grade levels. Recent college graduates
may be hired at the GS-5 OR GS-7 grade level. They spend their first year or two in
training and developmental positions, and then may be promoted to the GS-9 grade
level. Others with advanced degrees and experience may be hired at higher grade
levels, and there is substantial opportunity for further development and advancement!
You may qualify for a realty position based on education, work experience, or a
combination of both.

Working for the Great Outdoors

Contract Specialist/Contracting Officer
Are your career interests in business administration? Does the thought of working for a
public land management agency in work locations with nearly unlimited recreational
opportunities and some of the most scenic places in the Nation appeal to you? Does
working in the field of contract preparation or negotiation, logistics, and supply appeal
to you? If so, a career as a contract specialist, contracting officer, or other contract
related position with the Forest Service may be of interest to you.

The Work Environment
Totaling hundreds of millions of dollars annually, Forest Service contracting, leasing
and procurement activities are a large and complex workload. From the office to field
locations, contract work frequently involves natural resource projects, road or trail
maintenance, special studies, and many other activities.
Operating on the Job
Forest Service contracting personnel routinely apply negotiation, business law,
logistics, production, procurement, business management, quantitative and qualitative
analysis, and other management skills. Contracting personnel work with industry
representatives, contractors, suppliers, foresters, engineers, contract inspectors, and
other personnel to provide needed equipment, services and supplies. Examples
include:
•

Assisting resource management develop contracts, contract specifications, and
other contractual documents;

•

Advertising and soliciting bids for services, supplies, construction or other
needs;

•

Reviewing and analyzing bids and other procurement proposals;

•

Leasing of office, warehouse or other buildings, and facilities to meet space needs;

•

Responding to emergency procurement needs associated with fires, floods, or
other disasters.

•

Negotiating contracts for services such as technical studies, analyses, reviews,
consultant services, firefighting materials, equipment, and supplies;

•

Conducting inspections of contractor work to determine acceptability, needed
adjustments, or other contract action; and

•

Resolving contract claims and disputes.

Career Paths and Requirements
Contracting personnel are hired at many different grade levels. Recent college
graduates may be hired at the GS-5 or GS-7 grade level. They spend their first year or
two in training and developmental assignments, and then may be promoted to the GS-9
grade level. Others with advanced degrees and experience may be hired at higher grade
levels, and there is substantial opportunity for further development and advancement!
To begin a career as a contract specialist you need, a 4-year course of study with a
bachelor’s degree in any field, or at least 24 semester hours in any combination of the
following fields: accounting, business, finance, law, contracts, purchasing, economics,
industrial management, marketing, quantitative methods, or organization and
management, or a passing score on an examination or examinations considered by the
Office of Personnel Management (OPM) which demonstrates skills, knowledge, or
abilities comparable to that of an individual who completed at least 24 semester hours
(or the equivalent) of study in any these academic disciplines, plus appropriate
experience or additional education.

Working for the Great Outdoors

Human Resources

Are you interested in human and organization management in a dynamic environment? Do
you like working with people to integrate the most precious
resource of any employer – its human capital – into effective organizations designed to
meet the mission challenges of the future? Does the thought of working for a public
land management agency with work locations with nearly unlimited recreational
opportunities in some of the most scenic places in the Nation appeal to you? If so, a
career in human resource management with the Forest Service might be for you!
The Work Environment
Providing comprehensive human resource (HR) services to nearly 30 thousand
employees, supervisors and managers is a large and complex task. The human
resources staff of the Forest Service focuses on agency labor management and
employee relations, employee development, staffing, classification, Equal Employment
Opportunity, and related HR functions and activities of the Forest Service. Although
most HR professionals work at the Albuquerque Service Center (ASC), in Albuquerque,
New Mexico, there are many opportunities for HR specialists to travel to many
locations around the country to advise Forest Service officials and work on a range of
agency human resource issues.
Operating on the Job
Forest Service human resources professionals routinely apply skills involving sociology,
psychology, counseling, teaching, management, business administration, industrial
psychology and human behavior. Human resource specialists are advisors who work
with employees, supervisors and management officials. In addition, they are frequently
in contact with members of the public, educational institutions, investigators, union
officials and others in respect of Federal employment. Typical activities include:

•

Conducting recruitment and placement activities

•

Administration, resolution of labor contracts and management issues

•

Administration of performance, recognition and incentive systems

•

Assisting managers and supervisors to resolve performance, conduct,
conflict of interest, attendance issues

•

Resolving employee grievances, appeals and complaints, including conduct of
alternative dispute resolution (ADR) activities

•

Developing training programs; providing career counseling

•

Providing contract review and monitoring for a variety of HR related
functions, programs and processes;

•

Administering pay, leave, insurance, retirement, injury, other programs

•

Reviewing programs to insure compliance and attainment of civil rights, equal
employment opportunity, accessibility, reasonable accommodation and other
affirmative action programs

•

Assisting managers and supervisors in organization and workforce
management issues

Career Paths and
Requirements
Human resource specialists are hired at many different grade levels: Recent college
graduates may be hired at the GS-5 or GS-7 grade level. They spend their first year or
two in training and developmental positions, and then may be promoted to the GS-9
grade level. Others with advanced degrees and experience may be hired at higher
grade levels, and there is substantial opportunity for further development and
advancement!
You may qualify for human resource management positions based on education, work
experience or a combination of both.

Technical Careers

Working for the Great Outdoors

Forestry Technician
If your passion is working in the great outdoors–backpacking in rugged country,
bushwhacking through trackless forests, or helping others appreciate and protect our
natural resources–the Forest Service may be of interest to you!
The Work Environment
Forestry technicians in the Forest Service work alongside foresters and other resource
specialists protecting and maintaining nearly 200 million acres of forests, lakes,
mountains, and grasslands. You might work in relative isolation, maintaining trails or
recording wildlife habitats in the backcountry, be in constant contact with the public in
developed recreation sites such as campgrounds or work in fire suppression or fire
education. Whatever type of work you do as a forestry technician, you will almost
always be outdoors on all kinds of assignments–from fighting wildfires to patrolling on
skis–and innumerable jobs in between.
Operating on the Job
Forestry technicians perform one or more of a fascinating variety of duties,
such as…
•

Suppression of wildfires as a crew member on an engine, helitack or hotshot team.

•

Maintain facilities in campgrounds, provide visitors with information about a
locality, or explain fire, safety, and sanitation regulations.

•

Clear or repair some of the Forest Service’s 100,000 miles of trails, or help
construct a new trail.

•

Help protect a wilderness area by monitoring uses and enforcing regulations.

•

Plant trees or shrubs to rehabilitate a damaged site, or to stabilize a slope.

•

Analyze tree stands for growth conditions, disease, and insect infestations.

•

Improve timber stands as a member of a tree-planting or thinning crew or of a
group collecting and classifying cones by species or condition.

•

“Cruise” prospective sale areas to determine species, types, and qualities of
timber.

•

Select and mark trees to be cut, as well as those to be preserved for natural
reseeding or as wildlife habitats.

•

Interpret aerial photos to identify types of timber and habitat.

•

Inventory sites for prescribed fire/fuels management activities.

•

Inspect recreation and timber sale sites or reforestation activities for
compliance with special permits.

Career Paths and
Requirements
To accommodate men and women with unique interests, skills, education, and
experience, there are various entry levels, mostly from the GS-2 to the GS-4 grade
level; the journeyman level is a GS-05. However, there is substantial opportunity for
advancement. Thousands of forestry technician positions are at the GS-7 grade level or
above. To qualify for entry grade level positions, you need:
•

GS-2 position: Either a high school diploma or the equivalent, OR 3 months of
general work experience.

•

GS-3 position: Either 6 months of general work experience, OR 1 year of study
beyond high school, including at least 6 semester-hours in courses such as
forestry, agriculture, range, conservation/wildlife, watershed management, soil
science, natural resources (except fisheries and oceanography), outdoor
recreation management, civil or forest engineering, wildland fire science,
mathematics or biology.

•

GS-4 position: Either 6 months of specialized work experience (e.g., firefighting
positions would require 6 months of wildland firefighting experience as specialized
experience) plus 6 months of any type of experience that demonstrates your ability
to perform that type of work, OR 2 years of education above the high school level,
including a least 12 semester hours in any combination of coursework such as
forestry, agriculture, range, conservation/wildlife, watershed management, soil
science, natural resources (except fisheries and oceanography), outdoor recreation
management, civil or forest engineering, wildland fire science.

•

GS-5 position: Either 1 year of specialized experience (e.g., firefighting
positions would require 1 year of wildland firefighting experience as

specialized experience), OR earned either (a) a bachelor’s degree with a major in
forestry, range management, agriculture, or a subject directly related to your field
of interest, or (b) at least 24 semester hours in any combination of courses such as
forestry, agriculture, range, conservation/ wildlife, or watershed management,
soil science, natural resources (except fisheries and oceanography), outdoor
recreation management, civil or forest engineering, or wildland fire science.

Working for the Great Outdoors

Engineering Technician
Do you enjoy working in remote areas, being part of a team that makes things happen?
Can you use tools and equipment safely and effectively? There may be a career for
you as an engineering technician in the Forest Service!
The Work Environment
As an engineering technician, you will work alongside professional engineers and other
resource specialists protecting and maintaining nearly 200 million acres of forests,
lakes, mountains, and grasslands while being responsive to the needs and desires of the
public. You may be assigned to some of the most scenic places in the nation – places
set aside and managed not only for their natural resources, but for their natural beauty
as well. Engineering technicians work with a wide range of tools and equipment – from
simple hand-held calculators and plumb bobs to construction tools, vehicles, and highly
sophisticated computers.
Operating on the Job
Our main engineering job is supporting the wise use of natural resources. We provide
facilities for recreation, fish and wildlife, range, minerals, and timber management. The
jobs of individual engineering technicians are varied, but most involve a stimulating mix
of duties. You will provide on-the-ground expertise in support of engineering programs
and projects that may include laying roads and trails and, in some cases, the actual
construction of trails and low-volume roads. You may perform duties as an inspector,
contracting officer’s representative, or engineering representative on construction/
maintenance projects.
Activities may include assisting in the design of recreation facilities, district ranger
stations, lookout towers, comfort stations, or water systems and waste-water facilities.
Engineering technicians may be assigned to maintain and operate

these buildings and systems. Engineering technicians may also assist in the
management of vehicular fleets that could consist of anything from dirt bikes to large
tractors or graders. Other engineering technicians may work on a survey crew and
become proficient in the use of equipment such as the satellite-based Global
Positioning System (GPS).
Engineering technicians assigned to one of the two technology and development
centers may be involved with new and innovative technologies as they are developed,
upgraded, and tested before being passed on to the users. One example is the
development of a self-contained, transportable vehicle wash rack for use at fires and
other locations. This device is used for the spraying down of vehicles to prevent the
transport of invasive weed species off site.
Another is the satellite-based Global Positioning System used to locate either points or
line segments on the ground in support of any resource or management activity. You
may have the opportunity to be assigned to a team supporting one of these
technologies, or one of the many other new and evolving technologies.
Being an engineering technician in the Forest Service is challenging, varied, stimulating,
important, and satisfying. The Forest Service works hard to provide engineering
technicians the up-to date training and experience they need to give the support that is
vital to our operations.
Career Paths and
Requirements
Of course, not all engineering technicians work at the same skill level or have the same
level of knowledge. For this reason there are different entering points, all depending on
your work experience (volunteer work included) and/or education. Entry level for most
engineering technicians may be at grades GS-2 to GS-5. If you are hired at lower grades,
promotions to the GS-4 or GS-5 levels occur when growth and development in
responsibility has progressed to warrant promotion. Promotions above the GS-5 level
are competitive, but there is substantial opportunity for advancement-over 800 of the
more than 1,700 engineering technician positions are the GS-9 grade level.
You may qualify for different grade levels of work based on your work experience or
education, as follows:
At the GS-5 level, you need to have either 1 year of experience that is directly

related to the position OR a completion of a full 4 year course of study leading to a
bachelor’s degree (a) with major study in an appropriate field of engineering,
construction, or industrial technology; or (b) that included at least 24 semester hours in
any combination of courses such as engineering, engineering or industrial technology,
construction, physics, drafting, surveying, physical science, or mathematics.
For a GS-4 Position you will need either 6 months of experience directly related to the
position and 6 months of any type of experience that would demonstrate your ability
to perform the work of the position, OR successful completion of 2 years of post-high
school study that included 12 semester hours in any combination of courses such as
those listed above.
At the GS-3 level you will need to have either 6 months of any type of experience that
would demonstrate your ability to perform the work of the position, OR successful
completion of 2 years of post-high school study that included 12 semester hours in any
combination of courses such as those listed above.
For a GS-2 position you will need either 3 months of any type of experience OR a high
school diploma or equivalent.
In lieu of the above requirements, a combination of education and experience may
be qualifying.

Working for the Great Outdoors

Biological Science Technician (Wildlife)
The work involves regular and recurring moderate risks or discomforts which require
special safety precautions, e.g., working around moving parts, carts, or machines; with
contagious diseases or irritant chemicals. For some positions the work may, on a
regular and recurring basis, require working outdoors, in other such environments with
extreme temperatures, and/or exposure to adverse weather conditions. Employees are
required to use protective clothing or gear such as hard hats, masks, gowns, earplugs,
coats, boots, goggles, gloves, or shields to moderate risks, or to follow procedures for
minimizing risk.
The Work Environment
The supervisor or other designated authority initially provides direction on the profiles,
objectives, and/or deadline for types of work previously performed by the unit and
therefore covered by precedent. Assignments new to the organization, o r unusual
assignments, may be accompanied with a general background discussion, including
advice on the location of reference material to use.
Operating on the Job
The technician identifies the work to be done to fulfill project requirements and
objectives, plans and carries out the procedural and technical steps required, seeks
assistance as needed, independently coordinates work efforts with outside parties, and
characteristically submits only completed work. The technician also exercises initiative
in developing his/her own solution to common technical and procedural problems such
as changes in priorities, need for extended field time, minor need for additional
equipment or personnel, and other such comparable issues. However, the technician
seeks administrative direction or decision from higher authority on the course to follow
when encountering significant technical o r procedural problems with the work.

Review is usually in the form of an assessment as to how the technician resolved
technical and related administrative problems encountered. These reviews emphasize
the quality of judgment used by the technician in resolving technical and administrative
problems noted in reports or identified by those with whom the technician interacted.
Accuracy of the data produced, quality of observations made, and the sufficiency of
steps employed in planning and executing the work assigned are customarily accepted
without detailed review.
Career Paths and
Requirements
The position requires knowledge of the technical methods and procedures for a work
area to employ them in carrying out (alone or as a fully functioning team or
crewmember) a variety of technical duties common to the specialty area. The duties
require a knowledge of the basic principles of a biological science to assess readings
and measurements taken, tests executed, observations made, work completed,
samples collected, etc., to understand and relate the significance of the results to the
higher objectives to which the activity is related, i.e., the technician must assess the
worth of the data by considering its applicability to the higher objective, by assessing
and reporting on the characteristics and quality of the source of the data, or by
otherwise creatively interpreting the data produced. Also, some technicians at this
level are concerned with interpreting results of standard tests repetitively performed in
the organization based on previous experience and observations.
Also required is the knowledge to operate complex equipment systems such as those
with numerous components or parts which must be calibrated and synchronized to
achieve desired results, e.g., those used in highly mechanized cartographic,
hydrographic, or photogrammatic surveying; pressure chamber diving experiments; or
sophisticated laboratory experiments on fluids. This may be the full performance level
for some technician positions, such as those found in a field or production environment
where a limited variety of standardized technical duties are.

Working for the Great Outdoors

Law Enforcement Officer
If you are looking for a challenging career in natural resource law enforcement,
the Forest Service may be of interest to you. Our Law Enforcement and
Investigations (LEI) staff is charged with protecting the public, employees, and
natural resources across 193 million acres of National Forest System lands – from
Alaska to Puerto Rico and throughout the continental United States.
The Work Environment
Uniformed law enforcement officers enforce Federal laws and regulations
governing National Forest System lands and resources. They establish a regular
and recurring presence on vast amounts of public lands, roads and
c a m p g r o u n d s , taking appropriate action when illegal activity is discovered.
Operating on the Job
As a law enforcement officer, you perform a variety of exciting duties, such as:
• Working cooperatively with federal, state, and local law enforcement officials
• Conducting informational and educational programs
• Enforcing drug control laws
• Assisting State and local agencies with conducting search and rescue missions on National Forest
System lands
• Assisting special agents by conducting preliminary investigations
• Responding to unplanned incidents such as environmental protests, threats to employees, and large
group events
Basic Qualification Requirements
To qualify at the Federal GS-5 grade level, you need either 1 year of directly related experience equivalent to
the Federal GS-4 grade level, or have successfully completed a full 4 year course of study in any field leading
to a bachelor’s degree from an accredited college or university. One full year of full-time undergraduate study
is defined as 30 semester hours or 45 quarter hours. As a general rule, graduate education is not creditable to
qualify at a level above the GS-5 level, but graduate education may be creditable if the graduate education is

directly related to the work of the position.
The qualification requirements for these positions have been summarized for convenience. Full details are
available at www.usajobs.gov or www.opm.gov

Job Corps

US Forest Service/Job Corps
Still wondering what other career options are available to you?
Consider Job Corps!

Forest Service Job Corps is an education and vocational training program administered on behalf of the
U.S. Department of Labor by the United States Forest Service. Every day, young people ages 16 through 24 make
the decision to enroll in a Job Corps Center where career employees, just like you, help equip them to make more
money, begin a career, and take control of their lives.
Job Corps is a federal program that provides food, shelter, work clothes, health care, and job training to
teenagers and young adults at Job Corps campuses across the United States. It is a no-cost education and
vocational training program administered by the Office of the Secretary of the United
States Department of Labor. It serves disadvantaged youth, ages 16 through 24, who are U.S. citizens or legal
residents.
Since its inception in 1964, Job Corps has provided more than 2 million disadvantaged young people with the
integrated academic, vocational, and social skills training they need to gain independence and get quality, longterm jobs or further their education. Job Corps continues to help 60,000 youths annually throughout the country.
Twenty-eight of these Centers are administered by the Forest Service as Civilian Conservation Centers. These
Centers are Cass, Oconaluftee, Golconda, Frenchburg, Anaconda, Boxelder, Blackwell, Angell, Jacobs Creek,
Ouachita, Mingo, Pine Knot, Schenck, Great Onyx, Timber Lake, Harpers Ferry, Trapper Creek, Wolf Creek, Curlew,
Weber Basin, Flatwoods, Harpers Ferry, Fort Simcoe, Treasure Island, Wolf Creek and Pine Ridge.
Besides vocational training, all Job Corps also offers GED programs as well as high school diplomas and programs to
get students into college. Job Corps provides career counseling and transition support to its students for up to 6
months after they graduate from the program. Over the past six years, hundreds of Job Corps graduates have
earned careers with the Forest Service.
To learn more about the unique attributes of Forest Service administered Job Corps Centers, log on
to jobcorps.dol.gov

Job Corps Career Opportunities

Job Corps National Director
Assistant Director
Deputy Director
Center Director
Administrative Officer
Manpower Development Specialist
Administrative Officer
Safety and Occupational Health Specialist
IT Specialist
Community Health Nurse
Teacher Supervisor
Guidance Counselor
Teacher
Social Services Assistant
Recreation Specialist
Supervisor Vocational Training Specialist
Guidance Counselor
Lead Electrical Worker
Cook
Support Services Supervisor
Maintenance Worker
Lead Electrician Leader
Training Instructor
Social Services Assistant
Supervisory Cook
Drug Program Specialist
Purchasing Agent
Recreation Assistant
Administrative Support Clerk
Support Technician
Office Automation Clerk
Social Services AID

GS-0340-15
GS-0340-14
GS-0340-14
GS-0340-13
GS-0341-13
GS-0142-13
GS-0341-13
GS-0018-13
GS-2210-13
GS-0610-11
GS-1710-11
GS-1740-11
GS-1710-09
GS-0186-09
GS-0188-09
GS-1702-09
GS-1740-09
WL-2805-08
WG-7404-08
GS-0342-08
WG-4749-08
GS-2805-08
GS-1712-07
GS-0186-07
WS-7404-07
GS-0301-07
GS-0301-07
GS-0189-05
GS-0303-5
GS-2005-05
GS-0326-04
GS-0186-04

Want to be independent AND
successful?

Try Job Corps
Discover how Job Corps equips young
adults, ages 16 to 24, for success

1-800-733-jobs
http://jobcorps.dol.gov
Learn how YOU can obtain a high-wage job - start a career - build
a bright future for you, your family, and your community

Career Information within the
Federal Government

Federal Jobs by College Major
To help you choose the right career field, [the U.S. Office of Personnel Management has]
prepared the following table that groups Federal jobs that are often filled by college
graduates with appropriate academic majors. As you study the table, please keep these
facts in mind: (1) The jobs listed under each major are usually examples, not an all-inclusive
list. (2) Many jobs do not require a college degree; job-related experience is just as good.
And (3), you can qualify for a large number of administrative jobs with a degree in any
academic major. To illustrate this third point, we are leading off the table with a list of some
of the most popular jobs for which any major is qualifying.
ANY MAJOR
Environmental Protection
Civil Rights Analyst
Personnel occupations
Administrative Officer
Management Analyst
Logistics Management
Paralegal Specialist
Contract Representative
Claims Examining
Public Affairs
Writing and Editing
Internal Revenue Officer
Contract Administration
General Investigator
Air Traffic Controller
Supply Management
ACCOUNTING
Accountants
Auditors
Contract Specialists
Financial Managers
Financial Administrators
Financial Institution
Examiners
GAO Financial Auditors
Intelligence Specialists
Internal Revenue Agents
AGRICULTURE
Soil Conservationists
Agricultural Commodity
Graders
Agricultural Engineers
Agricultural Mgmt. Spec.
Agricultural Program Spec.

Agricultural Market Reporters
Agricultural Marketing Spec.
Foreign Agriculture Affairs
Specialists
Soil Scientists
AGRONOMY
Agronomists
Agricultural Mgmt. Spec.
Soil Conservationists
Soil Scientists
ANTHROPOLOGY
Anthropologists
Museum Curators
Museum Specialists
Program Analysts
Management Analysts
ARCHEOLOGY
Archaeologists
Museum Curators
Museum Specialists
ARCHITECTURE
Architects
Construction Analysts
Construction Control Inspector.
Landscape Architects
Naval Architects
Program Analysts
ARTS, FINE AND APPLIED
Arts Specialists
Audio-Visual Production
Specialists
Recreation and Creative Arts

Therapists
Exhibits Specialists
General Arts and Information
Specialists
Illustrators
Photographers
Visual Information Specialists
ASTRONOMY
Astronomers and Space
Scientists
Geodesists
AVIATION
Air Safety Investigators
Air Traffic Controllers
Aircraft Operators
Aviation Safety Inspectors
Air Navigators
Aircrew Technicians
BIOLOGY
General Biological Scientists
Entomologists
Fishery Biologists
Microbiologists
Range Conservationists
Wildlife Biologists
Zoologists
BOTANY
Agronomists
Botanists
Forestry Technicians
Geneticists
Horticulturists
Plant Pathologists

Plant Physiologists Plant
Protection and
Quarantine Specialists Range
Conservationists
BUSINESS
Budget Analysts
Business and Industry Spec.
Commissary Store Managers
GAO Analyst
Import Specialists Internal
Revenue Officers
Miscellaneous Administrative
and Programs Specialists Quality
Assurance Specialists
Trade Specialists
Contract Specialists
CARTOGRAPHY
Cartographers Cartographic
Technicians Geodetic
Technicians
CHEMISTRY
Chemical Engineers
Chemists
Consumer Safety Officers
Environmental Engineers
Food Technologists Health
Physicists Intelligence
Specialists Toxicologists
COMMUNICATIONS
Telecommunications Managers
Communications Specialists
Public Affairs Specialists
Technical Writers and
Editors
Writers and Editors
CORRECTIONS
Correctional Institution
Administrators
Correctional Officers
Program Analysts
COUNSELING
Chaplains
Educ. and Vocational
Training Specialists
Personnel Specialists
Psychologists Psychology
Aids and
Technicians
Social Service Aids and
Assistants
Social Service Reps.
Vocational Rehab Spec.
Equal Opportunity
Compliance Specialists
Educational Services
Specialists
CRIMINAL
JUSTICE/LAW ENFORCEMENT
Border Patrol Agents
Criminal Investigators

Game Law Enfc. Agents GAO
Analyst
Internal Revenue Officers
Police Officers
United States Marshals
DIETETICS AND NUTRITION
Dietitians
Food Technologists
Nutritionists
ECONOMICS
Actuaries Budget
Analysts
Contract Specialists
Economists Financial
Analysts
Financial Instit. Examiners
GAO Analyst
Loan Specialists
Trade Specialists
Transportation Industrial
Analysts
EDUCATION
Education and Training
Specialists
Educ. and Vocational Training
Specialists
Vocational Rehab. Specialists
Educational Program
Specialists
Employee Dev. Specialists Public
Health Educators Training
Instructors Instructional Systems
Specialists Educational
Services
Specialists
ELECTRONICS TECHNOLOGY
Communications Specialists
Electronics Technicians Patent
Examiners Electronics
Mechanics

EMPLOYEE/LABOR RELATIONS
Contractor Industrial Rel.
Specialists
Employee Relations Specialists
Hearing and Appeals Specialists
Labor Management Relations
Examiners
Labor Relations Specialists
Mediators
Salary and Wage Admin.
Workers Compensation
Claims Examiners
ENGINEERING (ANY SPECIALTY)
General Engineers Civil
Engineers Mechanical
Engineers Electrical
Engineers

Electronics Engineers
Aerospace Engineers
Industrial Engineers
Nuclear Engineers
Computer Engineers
Biomedical Engineers
(11 other Engineering fields)
ENGLISH AND LITERATURE
Editorial Assistants
Printing Specialists Public
Affairs Specialists
Technical Writers and Editors
Writers and Editors
Misc. Admin. and Programs
Specialists
Program Analysts Program
Managers Management
Analysts
ENVIRONMENTAL STUDIES
Ecologists Environmental
Health
Technicians
Environmental Protection
Assistants Environmental
Protection
Specialists GAO
Analyst
Gen. Fish and Wildlife
Administrators
Fish and Wildlife Refuge
Management
Misc. Admin. and Programs
Specialists
Toxicologists
EPIDEMIOLOGY
Environmental Health
Technicians
Gen. Health Scientists Industrial
Hygienists Microbiologists
FINANCE
Appraisers and Assessors Budget
Analysts
Financial Administrators
Financial Analysts
Financial Institution
Examiners GAO
Analyst
Securities Compliance
Examiners
Tax Examiners
Trade Specialists
FISH, GAME, AND
WILDLIFE MANAGEMENT
Gen. Fish and Wildlife
Administrators
Fish and Wildlife Refuge
Management
Fishery Biologists Game
Law Enforcement
Agents
Soil Conservationists
Wildlife Biologists
Wildlife Rescue Managers
General Biological

Scientists
FOOD TECHNOLOGY
AND SAFETY
Consumer Safety Inspectors
Consumer Safety Officers
Dietitian and Nutritionists
Food Assistance
Program Specialists
Food Technologists
Toxicologists
FOREIGN LANGUAGE
Air Safety Investigators
Border Patrol Agents
Customs Inspectors
Language Specialists Equal
Employment
Opportunity Specialists
Foreign Affairs Specialists
Foreign Agricultural Affairs
Specialists Intelligence
Specialists
FORESTRY
Foresters
Soil Conservationists
Management Analysts
Program Analysts Gen.
Fish and Wildlife
Administrators
Fish and Wildlife Refuge
Management
GEOGRAPHY
Cartographers
Geographers
GEOLOGY
Geodesists Geologists
Hydrologists
Oceanographers
Gen. Physical Scientists
GEOPHYSICS
Geophysicists
Gen. Physical Scientists

Misc. Admin. and Programs
Specialists
Management Analysts
Program Analysts
HOME ECONOMICS
Consumer Safety Officers
Food Technologists
HORTICULTURE
Agricultural Mgt. Specialist
Gen. Biological
Scientists Horticulturists
Plant Protection and Quaran.
Specialists
Plant Physiologists Specialists
Misc. Admin. and
Programs Specialists
HOSPITAL ADMINISTRATION
Administrative Officers Health
System Administrators Health
System Specialists Hospital
Housekeepers
Gen. Health Scientists
Public Health Programs Specialists
HUMAN
RESOURCE MANAGEMENT
Apprenticeship and Training
Representatives
Employee Dev. Specialists Equal
Employment
Opportunity Specialists Human
Resource Specialist Military Pers.
Mgmt. Spec. Personnel Staffing
Spec.
Position Classification
Specialists
HYDROLOGY
Environmental Engineers
Environmental Protection
Specialists
Hydrologists
Gen. Fish and Wildlife
Administrators
Fish and Wildlife Refuge
Management
Program Analysts

HEALTH
Environmental Health
Technicians
GAO Analyst
Gen. Health Scientists
Health Physicists Health
System Admin. Health
System Spec. Industrial
Hygienists Public Health
Programs
Specialists
Safety and Occup. Health
Management Specialists

INDUSTRIAL MANAGEMENT
Business and Ind. Specialists
Equipment Specialists Industrial
Hygienists Industrial Property
Managers Industrial Specialists
Management Analysts
Production Controllers Program
Analysts
Property Disposal Specialists
Quality Assurance Specialists

HISTORY
Archives Technicians Archivists
Exhibits Specialists Historians
Intelligence Specialists
Museum Curators

INFORMATION TECHNOLOGY
Information Technology Specialists
Computer Specialists
Program Managers
Management Analysts

Computer Programmers
INSURANCE
Crop Insurance
Administrators
Social Insurance Admin.
Social Insurance Claims
Examiner Unemployment
Insurance
Specialists Misc.
Admin. and
Programs Specialists Program
Analysts
INTERNATIONAL RELATIONS
Foreign Affairs Specialists
Foreign Agricult. Affairs
Specialists Intelligence
Specialists Language
Specialists Public Affairs
Specialists Trade
Specialists International
Relations
Workers
JOURNALISM
Agricult. Market Reporters
Printing Specialists
Public Affairs Specialists
Writers and Editors
Technical Writers and
Editors Program
Analysts
LAW
Administrative Law Judges
Attorneys
Hearing and Appeals
Specialists
Legal Instruments Examiners
Paralegal Specialists
Patent Attorneys Tax
Law Specialists
LAW ENFORCEMENT
Alcohol, Tobacco, and
Firearms Inspectors
Border Patrol Agents
Criminal Investigators
Customs Inspectors Game
Law Enforcement
Agents
Immigration Inspectors
Inspec., Invest. and
Compliance Specialists Police
Officers
United States Marshals
LIBERAL ARTS/HUMANITIES
Contact Representatives
Customs Inspectors Equal
Opportunity
Compliance Spec.
Management Analysts Pers.
Management Spec.
Program Analysts
Social Insurance Claims
Examiners
Veterans Claims Exam.

Educ. Services Spec.
LIBRARY SCIENCE
Librarians
Library Technicians
Medical Record Librarians
Technical Info. Services
MGT. INFO. SYSTEMS
Computer Science Specialists
Computer Specialists
Financial Managers
Logistics Mgt. Specialists
Management Analysts
Misc. Admin. and
Programs Specialists
Operations Research
Analysts
Program Analysts
Program Managers
MANAGEMENT, FACILITIES
Commissary Store Managers
Correctional Institution
Administrators
Distrib. Facility and
Storage Managers
Equipment Specialists
Facility Managers
Gen. Facilities and Equip.
Manager
Housing Managers
Industrial Property Managers
Production Controllers
MANAGEMENT
Administrative Officers
Logistics Mgt. Specialists
Management Analysts
Manpower Dev. Specialists
Misc. Admin. and Program
Specialists
Program Analysts
Support Svcs. Administrators
MARKETING
Agric. Marketing Specialists
Bond Sales Promotion
Representatives
Contract Specialists
Inventory Mgt. Specialists
Packaging Specialists
Property Disposal Spec.
Supply Specialists
Trade Specialists
Business and Industry
Specialists
MATHEMATICS
Actuaries
Cartographers
Computer Science Mathematical
Statisticians
Mathematicians
Operations Research
Analysts
Statisticians
MEDICAL SUPPORT
Diagnostic Radiological

Technicians
Medical Instrument
Technicians
Medical Record Technicians
Medical Technicians
Nuclear Medicine Technicians
Pathology Technicians
Therapeutic Radiological
Technicians
METEOROLOGY
Meteorologists
Gen. Physical Scientists
NATURAL RESOURCE
MANAGEMENT
Fish and Wildlife Admin.
Gen. Biological Scientists
Program Analysts
Wildlife Biologists
Wildlife Refuge Management
NURSING
Nurses
Physician's Assistants
PARK AND RECREATION
MANAGEMENT
Foresters
Outdoor Recreation Planners
Park Rangers
Recreation Specialists
Rec. and Creative Arts
Therapists
Management Analysts
PHARMACY
Consumer Safety Inspectors
Consumer Safety Officers
Pharmacists
Pharmacologists
PHYSICAL EDUCATION
Corrective Therapists
Outdoor Recreation Planners
Rec. and Creative Arts
Therapists
Recreation Specialists
Recreation Aids & Assistants
Sports Specialists
Program Analysts
PHYSICAL SCIENCE
Gen. Physical Scientists
Metallurgists
Physicists
PHYSICS
Astronomers and Space
Scientists
Geodesists
Geophysicists
Health Physicists
Hydrologists
Oceanographers
Patent Examiners
Physicists
Gen. Physical Scientists

POLITICAL SCIENCE/GOVT
Archivists
Budget Analysts
Historians
Foreign Affairs Specialists
GAO Analyst
Misc. Admin. and Programs
Specialists
Program Analysts
Public Affairs Specialists
Social Scientists
PSYCHOLOGY
Rec. and Creative Arts
Therapists
Employee Dev. Specialists
Personnel Management Spec.
Psychologists
Personnel Staffing Spec.
Position Class. Specialists
Educational Svcs. Specialists
PUBLIC HEALTH
Environmental Health
Technicians
Food Assistance
Program Specialists
Food Inspectors
Health System Administrators
Health System Specialists
Industrial Hygienists
Public Health Programs
Specialists
Public Health Educators
Social Insurance Admin.
Veterans Claims Examiners
PUBLIC ADMIN.
Budget Analysts
Employee Dev. Specialists
Employee Relations
Specialists
GAO Analyst
Housing Managers
Management Analysts
Manpower Dev. Specialists
Misc. Admin and Programs
Specialists
Program Analysts
Public Utilities Spec.
PUBLIC RELATIONS
Contact Representatives
Foreign Affairs Specialists
Foreign Agricult. Affairs
Specialists
Public Affairs Specialists
PURCHASING
Commissary Store Managers
Contract Specialists
Purchasing Specialists
Business and Industry
Specialists
REAL ESTATE
Building Managers
Housing Managers
Realtors
Business and Industry

Specialists Contract
Specialists
REHABILITATION THERAPY
Corrective Therapists Manual
Arts Therapists Occupational
Therapists Physical Therapists
Prosthetic Reps.
Rehabilitation Therapy
Assistants
SOCIAL WORK
Food Assistance Program
Specialists
Psychology Aids and Technicians
Social Science Aids and
Technicians
Social Scientists
Social Service Aids and Assistants
Social Service Reps. Social
Workers Recreation
Specialists
SOCIOLOGY
GAO Analyst
Social Science Aids and
Technicians
Social Scientists
Social Service Aids and Assistants
Social Service Reps. Program
Analysts Sociologists
STATISTICS
Actuaries
Computer Science Spec.
Mathematical Statisticians
Operations Research
Analysts

Program Analysts
Statisticians Transportation
Industry
Analysts
SURVEYING
Geodesists Land
Surveyors
SYSTEMS ANALYSIS
Computer Science Specialists
Computer Specialists
GAO IT Analyst
Misc. Administrative and
Programs Specialists
Management Analysts
Program Analysts
THEOLOGY
Chaplains Social
Workers
Program Analysts
TRANSPORTATION
Cargo Schedulers Highway
Safety Specialists Marine
Cargo Specialists Traffic Mgt.
Specialists Transportation
Industry
Analysts
Transportation Loss/Damage Claims
Examiners
Transportation Operators
Transportation Specialists
Travel Assistants
ZOOLOGY
Animal Scientists
Zoologists Physiologists

Pathways Program

Pathways for Students and Recent Graduates
Internship Program: Fact Sheet
Introduction
The Internship Program replaces the Student Career Experience Program (SCEP) and Student Temporary
Employment Program (STEP). This program is designed to provide students enrolled in a wide variety of
educational institutions, from high school to graduate level, with opportunities to work in agencies and explore
federal careers while still in school and while getting paid for the work performed. Students who successfully
complete the program may be eligible for conversion to a permanent job in the civil service. Additional information
about the Internship Program can be found at www.usajobs.gov/studentsandgrads/. Here are some key provisions
of the internship program:

Eligibility
 Current students in an accredited high school, college (including 4-year colleges/universities, community
colleges, and junior colleges); professional, technical, vocational, and trade school; advanced degree
programs; or other qualifying educational institution pursuing a qualifying degree or certificate.

Program Administration
 The internship program is primarily administered by each hiring agency.
 Agencies may hire Interns on a temporary basis for up to one year for an initial period, or for an
indefinite period, to complete the educational requirement.


Interns may work part- or full-time.

 Each agency must sign a participant agreement with the intern that sets forth the
expectations for the internship.


Intern's job will be related to the Intern's academic career goals or field of study.

 When the final Pathways rule takes effect this July, agencies will have to provide OPM with
information regarding their internship opportunities and post information publicly on
www.usajobs.gov/studentsandgrads/ about how to apply for specific positions.

Program Completion and Conversion
 Interns may be converted to a permanent position (or, in some limited circumstances, to a term
position lasting 1-4 years) within 120 days of successful completion of the program.


To be eligible for conversion, interns must:



Complete at least 640 hours of work experience acquired through the internship program



Complete their degree or certificate requirements



Meet the qualification standards for the position to which the Intern will be converted



Meet agency-specific requirements as specified in the participant’s agreement, and



Perform their job successfully.

 Agencies may waive up to 320 of the required 640 hours of work for interns who demonstrate high

potential as evidenced by outstanding academic achievement and exceptional job performance.
 In addition, students working in agencies through third-party intern providers may count up to 320 of the

hours they work toward the 640 hour requirement.
 Time spent under previous internship program appointments may count towards required work

experience hours.

Pathways for Students and Recent Graduates
Recent Graduates Program: Fact Sheet
Introduction
The Recent Graduates Program affords developmental experiences in the federal government intended

to

promote possible careers in the civil service to individuals who have recently graduated from qualifying
educational institutions or programs. To be eligible, applicants must apply within two years of degree or certificate
completion (except for veterans precluded from doing so due to their military service obligation, who will have up
to six years after degree completion to apply). Successful applicants are placed in a dynamic, developmental
program with the potential to lead to a civil service career in the federal government. The program lasts for 1 year
(unless the training requirements of the position warrant a longer and more structured training program). Here are
some key provisions of the Recent Graduates Program:

Eligibility
 Recent graduates who have completed, within the previous two years, a qualifying associates,
bachelors, masters, professional, doctorate, vocational or technical degree or certificate from
a qualifying educational institution.
 Veterans unable to apply within two years of receiving their degree, due to military
service obligation, have as much as six years after degree completion to apply.

Program Administration
The Recent Graduates Program is administered primarily by each hiring agency.



 Each agency must sign a participant agreement with the recent graduate that sets forth the
expectations for the Program.
 When the final Pathways rule takes effect this July, agencies will have to provide OPM with
information regarding their opportunities and post information publicly on
www.usajobs.gov/studentsandgrads about how to apply for specific positions.

Training and Development
 Orientation program for recent graduates hired for the program.

 Mentorship throughout the program.


Individual development plan to create and track the recent graduate’s career planning,
professional development, and training activities.

 At least 40 hours of formal, interactive training each year of the program.
 Positions offer opportunity for career advancement.

After Program Completion
 Recent graduates may be converted to a permanent position (or, in some limited
circumstances a term appointment lasting 1-4 years).


To be eligible for conversion, recent graduates must have:


Successfully completed at least 1-year of continuous service in addition to all
requirements of the program.



Demonstrated successful job performance.



Met the qualifications for the position to which the recent graduate will be converted.

Pathways for Students and Recent Graduates
Presidential Management Fellows Program: Fact Sheet
Introduction
The Presidential Management Fellows (PMF) Program is a flagship leadership development program at the
entry-level for advanced degree candidates. Created more than three decades ago, the program attracts and
selects from among the best candidates and is designed to develop a cadre of potential federal government
leaders. Here are some key provisions of the PMF Program:

Eligibility


Individuals who have completed within the past two years, a qualifying advanced degree (e.g.,
masters or professional degree).



An individual may apply for the PMF program more than once as long as he or she
meets the eligibility criteria. However, if an individual becomes a Finalist and subsequently applies
for the PMF program during the next open announcement, the individual will forfeit his or her
status as a finalist.

Program Administration


The PMF program is centrally administered by the PMF Program Office within OPM.

 OPM announces the opportunity to apply for the PMF program (usually in the late
summer or early fall).


Applicants go through a rigorous assessment process to determine Finalists.

 OPM selects Finalists based on an evaluation of each candidate’s experience and
accomplishments according to his or her application and results of the assessments.


OPM publishes and provides agencies with the list of Finalists.

 Agencies provide OPM with information about their PMF opportunities and can post PMF
appointment opportunities for those who are Finalists on the PMF website year-round. In
addition, a job fair is typically held for Finalists each year.
 Finalists who obtain an appointment as a PMF serve in a two-year excepted service
position.

Training and Development


The PMF Program Office provides newly hired PMFs an opportunity to participate in its
Orientation and Training Program.



Senior-level mentorship throughout the program.

 Individual development plan to create and track a PMF's career planning, professional
development, and training activities.
 Developmental opportunities in the occupation or functional discipline the PMF would most
likely be placed.
 At least 80 hours of formal, interactive training each year of the Program, for a total of 160
hours.


PMFs are placed on a performance plan and must obtain a successful rating each year.

After Program Completion


After successful program completion and job performance, the PMF may be converted to a
permanent position (or, in some limited circumstances a term appointment lasting 1-4 years) in
the competitive service.

To Learn More

To learn more about the USDA Forest Service visit:
USDA Forest
Service www.fs.fed.
us
USDA Forest Service Eastern Region
http://www.fs.usda.gov/R9

For more info about Federal careers visit:
USA
Jobs www.usajob
s.gov
Students and Recent
Graduates www.usajobs.gov/StudentsAndGrads

For more information about careers in the Eastern Region contact:

Montez Ashley
Equal Employment Opportunity Specialist, Title VII
414.297.3150
414.208.6538
mashley@fs.fed.us

Clara Johnson
R8/R9 Job Corps Liaison
Eastern Region EAP Coordinator
414.208.8052
cjjohnson01@fs.fed.us
.
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The U.S. Department of f Agriculture (USDA) prohibits discrimination in all
its programs and activities on the basis of race, color, national origin,
gender, religion, age, disability, political beliefs, sexual orientation, and
marital or family status. (Not all prohibited bases apply to all programs).
USDA is an equal opportunity provider and employer.

"When we arise in the morning...at the table we drink coffee which is
provided to us by a South American, or tea by a Chinese, or cocoa by a
West African. Before w we leave for our jobs we are already be beholden to
more than half the world."
Dr. Martin Luther King, Jr.

